R @+ FRFIREF A o) sl (FFFF) #3FEL

113#£10% 17p )‘%ﬁg ®Rig T
(280 FmEt )

TE p P4 fie PAS

= % i ¥

xR (104)

23 AMEREE RERI W BT LA UG T

4?‘/«‘@‘ %Eﬁi‘lﬁ;o

$E TR (34)

LB TR (Raprict od 4 Al et
2%?&%“&
3. %lﬂ %:'Pi A T %ﬂ‘k °

W et (104

ELe g 4#p3§'§i”ﬁ9§ﬁ’%\'%z\iﬁa°
(30 LR R K B FRLN G RERER

g0

$gr s gt (2 1?*%:‘%¥ﬂﬂmﬁ"f7fw»%ﬁ»
A) 2 R Fo E%‘ﬂﬁppk&o
3. A S0t 23 S e -
?%?F;Lif?i@%y AR RARZ § 4 % LR T&PF’,E, BHe o FBRE 5 WA
(54) .,ﬁiﬂz,agg,\,n;;&ﬂ,,,zé,,erﬁ&ﬂlg,l/”\o

fEwme (204)

e Fpekl s wiidd s pRE204 0 (GE1-312)

,{Z‘I

o+

1% lsrme (254)

L ERREs LT Hm> - * [ FL-54 » RJCREP T LF &
v (R) 224 - R=25% (Q1# 7 ) 854 » 2500 <R=
50% (BQ2g 7| ) 1B44 » H v #3654 o 2LJCRE 7| & <~

25@’v‘v.200.1%—1rﬁﬁﬁﬁmﬁﬁ (r2egp
7& ;I_Flg RELIEED &) F1 ¥ FFR08
= i%—?g%ﬁO.S’ EMRS lt—iz (%) !‘/f;i’r—?g’fi’ﬁﬁ%OZO 5 2
HFEF (IF) #h~ <> ‘«@«<~5F¢ @R IRF A o (31
2) o BA|E 2 E3A -
2. 2014& A= 4¥ 4 »*Talwan Veterinary Journalz_ # = 234 3+ >
HICRHEP 7| 2 302> P RICREP 7| 7432 o

&Kimv%ﬁ’éh?%‘EEA’+h&ﬁ€wvf’

@9 A EES AR R 1250 5T

4 ?IEH;_J % A e pE g v L%ﬁaﬁg T W AaAfERY FIR

BEBpFLLRM A RERDPF LD - 52 §jiv

FEOLH (7)) ~IFGmgLEF - W3 p2ee -

5 B RER2 Birh 2 B 42 FiF > ot 3P &2 R

W A RE o REA o

-2 Rar (94 )

LABpFEERN EBL AL 0 S 2ErmhE

ﬁ@ﬁl&»iﬁ&%ZAo
BAFEE L F AR R FBREE L s FEA

azﬁo

BAER MR EFT - EEEF LA K FE2A

AR BRFEINFLAD AT §77L e

!\J

5. P LTS o A EKF IA 5L




Lﬂ%ﬁjfﬁl—iﬁlb,iﬁﬁgzgo
Zﬁ%ﬁ4ﬁ SRR RS N E A LR S
bh”‘gt) ¢ At a‘ffﬂ_%fff_ﬁlliz-»]’z)xi%\‘%g;b;ﬁgg1;,,\ s
R B L F B 24
ESR G\:Ty N ] l;
F% 9:(7’%) _;LE%\(F\ BT Jﬁlﬁﬁﬁ;ﬁ‘i Qi o

A W

RIS R R LD R g
5.1t AT RGEA  EERF 24 5 RS £

Lk

/Jﬂ

o

o

LR s am] e o
FEEL (54) Lm mw%um ﬁmﬁp“%ﬁiiﬁ%°

SIEP ff FEF 4 S Fir Rt EE2 2 % o
ﬂ%mﬁﬁ7‘§7€ %agﬁaxﬂ/w@
BAFERE CGASERALUAEIRTES LWTH
F - RPN EERF2A LT

-\

)

E SR S

T

N
—

LAFPFERFETFLFALIAFE LS 5 253 2
Au\o

R (24) |2 MBP T F R g 10’ﬁ3&$290
ORI AW R EARLIAD A 2 G

4'_1-]» IE‘Q)LA\’IJA—E&FEZA\YKQO

F,_l ﬂigl‘mr J< wirzl oz p{ﬁ%@égﬂlﬁzk@‘u oz ,Lz\fl‘q @;?Z\""\WOS‘ <> #p) UE ”Lr}if—,
»Pij"‘ ;}ik k4 A\ AN 73,;50/ 2]} F %ﬁ’\].{‘*ﬁ_‘g 'ﬁr'lp%";tﬂ Lf. /IB%"’/_%- .
ﬁZﬁ’ﬂﬁ“iﬂﬁuxaauﬁgﬁﬁmm&  FHEBATNL 2 it L AR R E R

Uth e MEXE L 2 BiE - (4 ¢ g%“ﬁ’”‘i%?#‘)
(EB T FR)
89# 17 28p Fair § il i
93£3% 24P ik gRIL 1
99287 11p Fadt ¢ KB It
10187 29p Fuix € &b
103#37 26 Fuix § &b
103107 3p Fads § 3k 12
1042 1" 23p Feids ¢ i
105#3" 28p Feit € ki
10697 14p Fuix € &b
107#£37 30p i€ k12
108#6* ZGBF%ﬁg;iQZ/
113#£10" 17 p Fedx § 3

& \\\e

S W &
““ S T T S A o

\\



FXFATESLY > 2 KR ? 2R LR o P 2 9K 5 % o The English version is provided for reference
only. In case of any discrepancies between the English and Chinese versions, the Chinese version shall prevail.

NATIONAL CHUNG HSING UNIVERSITY

COLLEGE OF VETERINARY MEDICINE

Faculty Promotion (Change of Appointment) Associate Professor (Academic
Publications) Review Standard Form

Amended by the College Affairs Meeting on October 17, 2024

Items

and Scoring

Review Standards

Teaching

Teaching Courses

Require the necessary teaching hours, demonstrate enthusiasm for
teaching, mentor students in clinical discussions, and supervise

(10 points) students' theses or research projects.
1. Teaching Contribution (The total of teaching hours multiplied by
Teaching the number of students)
Contribution 2. Record of Teaching Awards
(3 points) 3. Supervised Graduate Students with Outstanding Theses

4. Supervised Students with Tangible Achievements

Teaching Materials

and Lesson Plans

The content and quantity of lecture notes, teaching materials,
monographs, etc., prepared for the courses taught, in relation to the

(30 points) (10 points) number of teaching credits.
1.Teaching or participating in the core courses of the
Core Courses department/institute.
participation 2.Teaching or participating in general education or undergraduate
(2 points) COUrSES.
3.Teaching or participating in courses taught entirely in English.
;iigg&gent and Stud_ent satisf_action with the_ courses _taught: Strongly _agree
Improvement receives 5 points, Agree receives 4 points, I\_Ieutral receives 3
Measures po!nts, Disagree receives 2 points, Strongly disagree receives 1
(5 points) point.
Eaeger«resentatlve The academ_ic quality of the paper, presentation and responses are
(20 points) worth 20 points. (Note 1, Note 2)
1.Based on the JCR journal category ranking percentage (R), each
reference paper for the current position level is scored between 1
and 5 points. R <25% (Q1 journal) receives 5 points, 25% <R <
50% (Q2 journal) receives 4 points, and others receive 3.5 points.
Non-JCR journals in English receive 2.5 points, and those in
Research Chinese reqeive 2_ points_. For the fir_st author or corresponding
(45 points) author (Indicated in the journal or with proof of acceptance for

Reference Papers
(25 points)

publication only.), multiply by 1; for the second author, multiply
by 0.8; for the third author, multiply by 0.5; for the fourth author
and beyond, multiply by 0.2. For papers with a high impact factor
(IF) of 5 or greater, points are awarded based on their IF. (Note
2). Each patent receives 3 points.

2.Papers published in the Taiwan Veterinary Journal since 2014 are
awarded 3 points. If recognized by a JCR-indexed journal, they
will be treated according to the same criteria as JCR journals.

3. The total score for reference papers will be evaluated by the




College Evaluation Panel. After approval by the College Faculty
Evaluation Committee, the evaluators may assign scores
according to the criteria in the scoring table, with a maximum
score of 25 points.

4.Academic publications for faculty promotion or change of
appointment should, in principle, be published during the
current position level while teaching at NCHU. Academic
publications from the teaching period at another institution or
from the previous position level may be scored at half value,
subject to approval by the Department/Institute/College Faculty
Evaluation Committee.

5.The degree thesis at the current position level and its related
published works may be scored at half value if the differences
from the original thesis are clearly stated.

Service &
Cooperation
(25 points)

Service
Participation
(9 points)

1.Serving as a member of various internal committees, or
participating in the operations of affiliated units, each receives 1
point. A maximum of 2 points per year.

2.Serving in public affairs as assigned by the
department/institute/college supervisor within the current
position receives 1 point. A maximum of 2 points per year.

3.Exceeding the minimum service years by one year receives 1
point, with a maximum of 2 points.

4.0ther listed items will be evaluated by the committee.

5.The total score of the above items is capped at a maximum of 3
points per year.

Project Outcomes
(7 points)

1.Serving as the principal investigator for one project within the
current position receives 1 point. A maximum of 2 points per
year.

2.Serving as the principal investigator or participating (total
funding divided by the number of participants) in a project, or for
service income from affiliated units reaching 200,000 NT dollars
receives 1 point each year within the current position. The score
could be calculated based on the proportion. A maximum of 2
points per year.

3.Each technology license obtained within the current position
receives 2 points.

4.0ther listed items within the current position will be evaluated by
the review committee.

5.The total score of the above items is capped at a maximum of 2
points per year, but technology licensing is exempt from this
limit.

Student Mentorship
(5 points)

1.Serving as a mentor within the current position receives 1 point
per year.

2.The situation of mentoring undergraduate and graduate students
within the college during the current position.

3.The outcomes of mentoring students' participation in academic or
extracurricular activities within the current position.

Social
Responsibility
Outcomes

(2 points)

A project executed within the current position that aligns with the
university's social responsibility in areas such as local community
care, industry collaboration, sustainable environment, food safety,
long-term care, or other social practices, and has concrete
outcomes, receives 2 points. A maximum of 2 points per year.




External Service
(2 points)

1.Serving as a member of a national examination or review
committee within the current position receives 1 point. A
maximum of 2 points per year.

2.Serving as an officer in an academic society within the current
position receives 1 point. A maximum of 2 points per year.

3.0ther listed items within the current position will be evaluated by
the review committee.

4.The total score of the above items is capped at a maximum of 2
points per year.

Notel Representative papers for promotion or change of appointment to the rank of assistant
professor or higher in each department should be published in WOS-indexed journals. A
ranking in the top 50% of the field or an impact factor (IF) of 2 or higher is the minimum
requirement to submit a promotion or reappointment case.

Note2 The ranking percentage and impact factor (IF) will be based on the latest values published in
the WOS database at the time of submission for review. Alternatively, the values published
at the time the paper was accepted may also be used (supporting documentation must be
provided by the applicant).

(updated 2024/12/04)




